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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

JSK PARSIPPANY, LLC D/B/A FAIRFIELD
INN & SUITES BY MARRIOTT AND
FAIRFIELD PARSIPPANY, LLC D/B/A
FAIRFIELD INN & SUITES BY MARRIOTT
AS ITS SUCCESSOR

and Cases 22-CA-305280
22-CA-317107
22-CA-317582

HOTEL AND GAMING TRADES COUNCIL, 22-CA-325867
AFL-CIO 22-CA-325868
22-CA-329984

and 22-CA-331820

ERIC VASQUEZ, Party in Interest
ORDER DENYING MOTION FOR CLARIFICATION

The General Counsel’s Motion for Clarification of the Board’s Decision and Order
reported at 374 NLRB No. 124 (2026) is denied as the General Counsel has not demonstrated

that further clarification is warranted.!

Dated, Washington, D.C., July 13, 2026.

! In her motion, the General Counsel argues that the Board did not address the judge’s

findings that Respondent Fairfield Parsippany, LLC d/b/a Fairfield Inn & Suites (Fairfield) is
liable for remedying the unfair labor practices of Respondent JSK Parsippany, LLC d/b/a
Fairfield Inn & Suites by Marriott (JSK). However, as the General Counsel recognizes, the
Board “decided to affirm the judge’s rulings, findings, and conclusions . . .. ” Id., slip op. at 1-2,
23-24. The General Counsel’s motion also appears to raise a contention, not raised to the Board
on exception, that the Board should have modified the judge’s recommended order and notice(s)
to incorporate this holding. The Board’s Order, however, already requires JSK and its
successors to remedy JSK’s unfair labor practices. Id., slip op. at 3-4. Accordingly, the Order
includes the appropriate remedies. See generally Smoke House Restaurant, 347 NLRB 192, 196-
197, 208-209 (2006), enfd. 325 Fed. Appx. 577 (9th Cir. 2009).
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