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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD

CENTRAL IOWA HOSPITAL CORPORATION
D/B/A UNITYPOINT HEALTH – DES MOINES

Employer                 

and Case 18-RC-371855

TEAMSTERS LOCAL 90
Petitioner

ORDER

The Employer’s Request for Review is denied as it raises no substantial issues warranting
review.1

JAMES R. MURPHY, CHAIRMAN

DAVID M. PROUTY, MEMBER

SCOTT A. MAYER, MEMBER

Dated, Washington, D.C., July 8, 2026.

                                                         
1 Cf. Tekweld Solutions, Inc., 361 NLRB 201, 201-203 (2014).  We agree with the 
Regional Director’s finding that the Employer’s motion to revoke, or withdraw from, the parties’
agreed-upon eligibility date is beyond the terms of the Stipulated Election Agreement which, we 
emphasize, expressly contemplated the possibility that the election would need to be 
rescheduled, but did not provide for a change in the eligibility date.  The circumstances of this 
case are not sufficiently “unusual” nor they do they amount to the “cause” to warrant that the 
voter eligibility date in the Stipulated Election Agreement be set aside.  See T&L Leasing, 318 
NLRB 324, 325 (1995).  


