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Charging Party’s Restriction Agreement and the six-month restriction period in the Charging
Party’s stock option agreement have nevertheless lapsed since  voluntary resignation.
Additionally, we have no evidence as to whether the former stock option agreements are still
being maintained, since the Employer offered replacement stock option agreements to all
employees, which they likely accepted due to favorable financial terms. Finally, there is no
evidence that either of these non-solicitation or interference provisions have ever been invoked
or enforced, that any employee has engaged in protected concerted activity, or that any
employee has even considered engaging in the type of activity that may be implicated in these
provisions. Therefore, it would not be a good use of Agency resources and would not
effectuate the Act to litigate the maintenance of these provisions for the limited period they
were effective during the Charging Party’s employment.

            Accordingly, the Region should dismiss the entire charge, absent withdrawal. Please
contact us with any questions or concerns.
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