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DECISION AND ORDER 

BY MEMBERS PROUTY, MURPHY, AND MAYER 

The Acting General Counsel seeks a default judgment 

in this case on the ground that Lodi Volunteer Ambulance 

Rescue Squad, Inc. (the Respondent) has failed to file an 

answer to the corrected amended complaint.  Upon a 

charge filed by International Association of EMTs and 

Paramedics, Local R2-644 (the Union) on December 8, 

2023, and served upon the Respondent on December 14, 

2023, the Acting General Counsel issued a corrected 

amended complaint and notice of hearing on January 28, 

2025, against the Respondent alleging that it violated Sec-

tion 8(a)(5) and (1) of the Act.  The Respondent failed to 

file an answer. 

On March 12, 2025, the Acting General Counsel filed  

with the National Labor Relations Board a Motion for De-

fault Judgment.  On March 13, 2025, the Board issued an 

order transferring the proceeding to the Board and a No-

tice to Show Cause why the motion should not be granted.1  

The Respondent filed no response.  The allegations in the 

motion are therefore undisputed.  

Ruling on Motion for Default Judgment 

Section 102.20 of the Board’s Rules and Regulations 

provides that the allegations in a complaint shall be 

deemed admitted if an answer is not filed within 14 days 

from service of the complaint, unless good cause is shown.  

In addition, the corrected amended complaint affirma-

tively states that unless an answer is received on or before 

February 11, 2025, the Board may find, pursuant to a mo-

tion for default judgment, that the allegations in the com-

plaint are true.  Further, the undisputed allegations in the 

Acting General Counsel’s motion disclose that the Re-

gion, by letter sent via e-mail and first class mail and dated 

February 12, 2025, advised the Respondent that it had not 

received an answer and that its failure to file and serve its 

answer by February 19, 2025, would result in Region 22 

filing a motion for default judgment asking the Board to 

find the allegations in the complaint to be admitted as true.  

Nevertheless, the Respondent failed to file an answer. 

 
1
  We hereby ratify the March 13, 2025 issuance of the Notice to Show 

Cause. 

In the absence of good cause being shown for the failure 

to file an answer, we deem the allegations of the complaint 

to be admitted as true, and we grant the Acting General 

Counsel’s Motion for Default Judgment. 

On the entire record, the Board makes the following 

FINDINGS OF FACT 

I.  JURISDICTION 

At all material times, the Respondent, a  New Jersey  

nonprofit corporation has been engaged in the provision of 

ambulance and medical services from its 72 Kimmig Av-

enue, Lodi, New Jersey facility (the Respondent’s facil-

ity). 

During the preceding twelve months, in conducting its 

business operations described above in subparagraph (a), 

the Respondent derived gross revenue in excess of 

$250,000.  During the preceding twelve months, the Re-

spondent purchased and received at its facility goods and 

supplies valued in excess of $50,000 directly from suppli-

ers located outside the State of New Jersey. 

We find that the Respondent is an employer engaged in 

commerce within the meaning of Section 2(2), (6), and (7) 

of the Act, and that the Union is a labor organization 

within the meaning of Section 2(5) of the Act. 

II.  ALLEGED UNFAIR LABOR PRACTICES 

At all material times, the following individuals have 

held the positions set forth opposite their respective names 

and have been supervisors of the Respondent within the 

meaning of Section 2(11) of the Act and/or agents of the 

Respondent within the meaning of Section 2(13) of the 

Act: 

Donald Fleischer  - Supervisor  

Chris Perrelli   -  President 

Brianna Perrelli  - Captain 

1.  (a) The following employees of the Respondent (the 

unit) constitute a unit appropriate for the purposes of col-

lective bargaining within the meaning of Section 9(b) of 

the Act: 

Included:  All full-time and regular part-time, and per-

diem emergency technicians employed by the Employer 

at its 72 Kimmig Avenue, Lodi, New Jersey, facility.  

Excluded:  All office clerical employees, professional em-

ployees, managers, guards, and supervisors as defined in 

the Act, and all other employees. 

On August 3, 2023, the Board certified the Union as the 

exclusive collective-bargaining representative of the Unit.  
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At all times since August 3, 2023, based on Section 9(a) 

of the Act, the Union has been the exclusive collective-

bargaining representative of the unit. 

2. (a)  About August 7, 2023, the Union telephonically 

requested that the Respondent bargain collectively with it 

as the exclusive collective-bargaining representative of 

the unit for an initial collective-bargaining agreement.  

(b)  About August 7, 2023, the Respondent initially 

agreed to meet and bargain. 

(c)  About September 6 and 28, October 31, and No-

vember 2 and 6, 2023, the Union, by United States mail 

and electronic mail, reiterated its request described in sub-

paragraph (a) that the Respondent bargain collectively  

with the Union as the exclusive collective-bargaining rep-

resentative of the unit. 

(d)  Since about August 7, 2023, the Respondent has 

failed and refused to bargain with the Union as the exclu-

sive collective-bargaining representative of the unit. 

3.  (a)  About September 25, 2023, the Respondent uni-

laterally altered the work schedules of the unit, by elimi-

nating the 9 a.m. to 5 p.m. shift.  

(b)  About June 1, 2024, the Respondent unilaterally 

eliminated all paid full-time, regular part-time, and per 

diem emergency medical technician positions (the entire 

unit).   

(c)  The subjects set forth in subparagraphs (a) and (b) 

relate to wages, hours, and other terms and conditions of 

employment of the Unit and are mandatory subjects for 

the purposes of collective bargaining. 

(d)  The Respondent engaged in the conduct described 

above in subparagraphs (a) and (b) without prior notice to 

the Union and without affording the Union an opportunity 

to bargain with respect to this conduct and the effects of 

this conduct. 

CONCLUSIONS OF LAW 

By the conduct described above in paragraphs 2 and 3, 

the Respondent has been failing and refusing to bargain col-

lectively and in good faith with the exclusive collective-bar-

gaining representative of its employees within the meaning 

of Section 8(d) of the Act and in violation of Section 8(a)(1) 

and (5) of the Act.2  The unfair labor practices of the Re-

spondent described above affect commerce within the 

meaning of Section 2(6) and (7) of the Act. 

REMEDY 

Having found that the Respondent has engaged in cer-

tain unfair labor practices, we shall order it to cease and 

desist from engaging in this conduct and to take certain 

affirmative action designed to effectuate the policies of the 

 
2
  Because we find that the Respondent violated Sec. 8(a)(5) by uni-

laterally eliminating all positions in the unit, we do not address the Act-
ing General Counsel’s alternative request to find that the Respondent 

Act.  Specifically, we shall order the Respondent to rec-

ognize and bargain in good faith with the Union and, if an 

understanding is reached, to embody the understanding in 

a signed agreement.  We shall also order the Respondent 

to rescind its decision to eliminate the 9 a.m. to 5 p.m. 

shift, restore that shift, and make affected employees 

whole, with interest, for any loss of earnings and other 

benefits, and for any other direct or foreseeable pecuniary 

harms, suffered as a result of the unlawful changes as pre-

scribed in Ogle Protection Service, 183 NLRB 682 

(1970), enfd. 444 F.2d 502 (6th Cir. 1971), plus interest at 

the rate prescribed in New Horizons, 283 NLRB 1173 

(1987), compounded daily as prescribed in Kentucky River 

Medical Center, 356 NLRB 6 (2010). 

Further, we shall order the Respondent to compensate 

employees affected by the unlawful changes to terms and 

conditions of employment for the adverse tax conse-

quences, if any, of receiving a lump-sum award and to file 

a report with the Regional Director for Region 22 allocat-

ing the award(s) to the appropriate calendar year(s).  Ad-

voServ of New Jersey, Inc., 363 NLRB 1324 (2016).  In 

addition to the backpay allocation report, we shall order 

the Respondent to file with the Regional Director for Re-

gion 22 a copy of each affected employee’s corresponding 

W-2 form(s) reflecting the backpay award.  Cascades 

Containerboard Packaging—Niagara, 370 NLRB No. 76 

(2021), as modified in 371 NLRB No. 25 (2021).  The in-

terest on backpay runs to the date of payment and should 

be computed at the rate prescribed in New Horizons, su-

pra, compounded daily as prescribed in Kentucky River 

Medical Center, supra. 

We shall also order the Respondent to restore all of its 

paid full-time, regular part-time, and per diem emergency 

medical technician positions and to offer Jesse Altenkirch , 

Mahir Desai, Jordyn Hellpap, Michael Kortenhaus, Ryan 

McCreadie, Marco Navarro, Nicholas Romaniello, Navjot 

Samra, Ikhlass Souiber, Noor Tahir, and Gina Volpe full 

reinstatement to their former jobs, or, if those jobs no 

longer exist, to substantially equivalent positions, without 

prejudice to their seniority or any other rights or privileges 

previously enjoyed.  The Respondent shall also be re-

quired to remove from its files any reference to the unlaw-

ful discharge of Altenkirch, Desai, Hellpap, Kortenhaus, 

McCreadie, Navarro, Romaniello, Samra, Souiber, Tahir, 

and Volpe and to notify ea ch of them in writing that this 

has been done and that the discharge will not be used 

against any of them in any way. 

We shall also order that the Respondent make Alten-

kirch, Desai, Hellpap, Kortenhaus, McCreadie, Navarro, 

violated Sec. 8(a)(5) by partially closing its ambulance and medical ser-

vice business. 
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Romaniello, Samra, Souiber, Tahir, and Volpe whole, 

with interest, for any loss of earnings and other benefits 

suffered as a result of the unlawful discharge(s).  Backpay 

shall be computed in accordance with F. W. Woolworth 

Co., 90 NLRB 289 (1950), with interest at the rate pre-

scribed in New Horizons, supra, compounded daily as pre-

scribed in Kentucky River Medical Center, supra.  In ac-

cordance with the Board’s decision in King Soopers, Inc., 

364 NLRB 1153 (2016), enfd. in relevant part 859 F.3d 23 

(D.C. Cir. 2017), we shall also order the Respondent to 

compensate Altenkirch, Desai, Hellpap, Kortenhaus, 

McCreadie, Navarro, Romaniello, Samra, Souiber, Tahir, 

and Volpe for their search-for-work and interim employ-

ment expenses regardless of whether those expenses ex-

ceed interim earnings.  Search-for-work and interim em-

ployment expenses shall be calculated separately from 

taxable net backpay, with interest at the rate prescribed in 

New Horizons, supra, compounded daily as prescribed in 

Kentucky River Medical Center, supra.  In addition, in ac-

cordance with the Board’s decision in Thryv, Inc., 372 

NLRB No. 22 (2022), the Respondent shall also compen-

sate Altenkirch, Desai, Hellpap, Kortenhaus, McCreadie, 

Navarro, Romaniello, Samra, Souiber, Tahir, and Volpe  

for any other direct or foreseeable pecuniary harms in-

curred as a result of their unlawful discharge, if any, re-

gardless of whether these expenses exceed interim earn-

ings.3  Compensation for these harms shall be calculated 

separately from taxable net backpay, with interest at the 

rate prescribed in New Horizons, supra, compounded daily 

as prescribed in Kentucky River Medical Center, supra. 

We also grant the Acting General Counsel’s request to 

extend the certification year as beginning on the date the 

Respondent begins to bargain in good faith with the Union  

and continuing for 12 months.  Mar-Jac Poultry Co., 136 

NLRB 785 (1962); Burrows Paper Corp., 332 NLRB 82, 

82 fn. 3 (2000); accord Burnett Construction Co., 149 

NLRB 1419, 1421 (1964), enfd. 350 F.2d 57 (10th Cir. 

1965); Lamar Hotel, 140 NLRB 226, 229 (1962), enfd. 

328 F.2d 600 (5th Cir. 1964), cert. denied 379 U.S. 817 

(1964). 

The Respondent shall be required to post the notice to 

employees in the Respondent’s facility in all places where 

notices to employees are customarily posted for 60 days 

and to electronically distribute the notice to employees, if 

Respondent customarily communicates with employees 

by such means. 

 
3
  Members Murphy and Mayer find no need at this time to express an 

opinion whether the novel remedies announced by the Board majority in 
Thryv are permissible under the Act. They agree to apply that precedent 
in the absence of a three-member majority to overrule it.  They also note 

ORDER 

The National Labor Relations Board orders that the Re-

spondent, Lodi Volunteer Ambulance Rescue Squad, Inc., 

Lodi, New Jersey, its officers, agents, successors, and as-

signs shall 

1.  Cease and desist from 

(a)  Failing and refusing to recognize and bargain col-

lectively and in good faith with International Association 

of EMTs and Paramedics, Local R2-644 (the Union) as 

the exclusive collective-bargaining representative of the 

employees in the bargaining unit. 

(b)  Unilaterally changing the terms and conditions of 

employment of its unit employees by altering the work 

schedules of the unit by eliminating the 9 a.m. to 5 p.m. 

shift. 

(c)  Unilaterally changing the terms and conditions of 

employment of its unit employees by eliminating all paid 

full-time, regular part-time, and per diem emergency med-

ical technician positions (the entire unit).   

(d)  In any like or related manner interfering with, re-

straining, or coercing employees in the exercise of the 

rights guaranteed them by Section 7 of the Act. 

2.  Take the following affirmative action necessary to 

effectuate the policies of the Act. 

(a)  Bargain with the Union as the exclusive collective -

bargaining representative of the employees in the follow-

ing appropriate unit concerning terms and conditions of 

employment and, if an understanding is reached, embody 

the understanding in a signed agreement: 

Included:  All full-time and regular part-time, and per-

diem emergency technicians employed by the Employer 

at its 72 Kimmig Avenue, Lodi, New Jersey, facility.  

Excluded:  All office clerical employees, professional em-

ployees, managers, guards, and supervisors as defined in 

the Act, and all other employees. 

(b)  Rescind the unlawful changes to employees’ terms 

and conditions of employment implemented from about 

September 25, 2023, to about June 1, 2024, including 

eliminating the 9 a.m. to 5 p.m. shift and eliminating all 

paid full-time, regular part-time, and per diem emergency 

medical technician positions (the entire unit).   

(c) Offer Jesse Altenkirch, Mahir Desai, Jordyn Hell-

pap, Michael Kortenhaus, Ryan McCreadie, Marco Na-

varro, Nicholas Romaniello, Navjot Samra, Ikhlass Soui-

ber, Noor Tahir, and Gina Volpe full reinstatement to their 

former jobs or, if those jobs no longer exist, to 

that determinations regarding the legality of specific forms of novel relief 
under Thryv are premature at this initial litigation stage and will be ad-
dressed only if and when they are actually sought in a subsequent com-
pliance proceeding.  See Acting General Counsel Memo 25-06. 
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substantially equivalent positions, without prejudice to 

their seniority or any other rights or privileges previously 

enjoyed. 

(d)  Make employees affected by the unlawful schedule 

changes and/or discharges whole for any loss of earnings 

and other benefits, and for any other direct or foreseeable 

pecuniary harms, suffered as a result of the unlawful 

changes, in the manner set forth in the remedy section of 

this decision. 

(e)  Compensate the employees affected by the unlawful 

schedule changes and/or discharges for the adverse tax 

consequences, if any, of receiving a lump-sum award, and 

file with the Regional Director for Region 22, within 21 

days of the date the award amount is fixed, either by agree-

ment or Board order, a  report allocating the backpay 

award to the appropriate calendar year(s). 

(f)  File with the Regional Director for Region 22, 

within 21 days of the date the amount of the award is fixed 

by agreement or Board order or such additional time as the 

Regional Director may allow for good cause shown, a 

copy of each corresponding W-2 form(s) reflecting the 

award.   

(g)  Within 14 days from the date of this Order, remove 

from its files any reference to the unlawful discharge of 

the discriminatees, and within 3 days thereafter, notify 

each discriminatee in writing that this has been done and 

that the discharge will not be used against any of them in  

any way. 

(h)  Preserve and, within 14 days of a request, or such 

additional time as the Regional Director may allow for 

good cause shown, provide at a  reasonable place desig-

nated by the Board or its agents, all payroll records, social 

security payment records, timeca rds, personnel records 

and reports, and all other records, including an electronic 

copy of such records if stored in electronic form, neces-

sary to analyze the amount of the monetary award due un-

der the terms of this Order. 

(i) Post at its facility in Lodi, New Jersey, copies of the 

attached notice.  Copies of the notice, on a form provided 

by the Regional Director for Region 22, after being signed 

by the Respondent’s authorized representative, shall be 

posted by the Respondent and maintained for 60 consecu-

tive days in conspicuous places, including a ll places where 

 
4
  If the facility involved in these proceedings is open and staffed by a 

substantial complement of employees, the notice must be posted and read 
within 14 days after service by the Region.  If the facility involved in 
these proceedings is closed or not staffed by a substantial complement of 

employees due to the Coronavirus Disease 2019 (COVID-19) pandemic, 
the notice must be posted and read within 14 days after the facility reo-
pens and a substantial complement of employees has returned to work.  

If, while closed or not staffed by a substantial complement of employees 
due to the pandemic, the Respondent is communicating with its employ-
ees by electronic means, the notice must also be posted by such electronic 

notices to employees are customarily posted.  In addition 

to physical posting of paper notices, notices shall be dis-

tributed electronically, such as by email, posting on an in-

tranet or an internet site, and/or other electronic means, if 

the Respondent customarily communicates with its em-

ployees by such means.  Reasonable steps shall be taken 

by the Respondent to ensure that the notices are not al-

tered, defaced, or covered by any other material.  If the 

Respondent has gone out of business or closed the facility 

involved in these proceedings, the Respondent shall dupli-

cate and mail, at its own expense, a copy of the notice to 

all current employees and former employees employed by 

the Respondent at its Lodi, New Jersey facility at any time 

since August 7, 2023.4 

(j)  Within 21 days after service by the Region, file with  

the Regional Director for Region 22 a sworn certification 

of a responsible official on a form provided by the Region 

attesting to the steps that the Respondent has taken to com-

ply. 

Dated, Washington, D.C.  January 28, 2026 

 

 

______________________________________ 

David M. Prouty,                               Member 

 

 

______________________________________ 

James R. Murphy,                                 Member 

 

 

________________________________________ 

Scott A. Mayer,                                      Member 

 

 

(SEAL)            NATIONAL LABOR RELATIONS BOARD 

 

APPENDIX 

NOTICE TO EMPLOYEES 

POSTED BY ORDER OF THE 

NATIONAL LABOR RELATIONS BOARD 

An Agency of the United States Government 

 

means within 14 days after service by the Region.  If the notice to be 
physically posted was posted electronically more than 60 days before 
physical posting of the notice, the notice shall state at the bottom that 
“This notice is the same notice previously [sent or posted] electronically 

on [date].”  If this Order is enforced by a judgment of a United States 
court of appeals, the words in the notice reading “Posted, Read, and 
Mailed by Order of the National Labor Relations Board” shall read 

“Posted, Read, and Mailed Pursuant to a Judgment of the United States 
Court of Appeals Enforcing an Order of the National Labor Relations 
Board.” 
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The National Labor Relations Board has found that we vi-

olated Federal labor law and has ordered us to post and 

obey this notice. 

FEDERAL LAW GIVES YOU THE RIGHT TO 

Form, join, or assist a  union 

Choose representatives to bargain with us on your 

behalf 

Act together with other employees for your bene-

fit and protection 

Choose not to engage in any of these protected ac-

tivities. 

 

WE WILL NOT fail and refuse to recognize and bargain 

with International Association of EMTs and Paramedics, 

Local R2-644 (the Union) as the exclusive collective-bar-

gaining representative of our employees in the bargaining 

unit. 

WE WILL NOT in any like or related manner interfere 

with, restrain, or coerce you in the exercise of the rights 

listed above. 

WE WILL, within 14 days from the date of the Board’s 

Order, offer Jesse Altenkirch, Mahir Desai, Jordyn Hell-

pap, Michael Kortenhaus, Ryan McCreadie, Marco Na-

varro, Nicholas Romaniello, Navjot Samra, Ikhlass Soui-

ber, Noor Tahir, and Gina Volpe full reinstatement to their 

former jobs or, if those jobs no longer exist, to substan-

tially equivalent positions, without prejudice to their sen-

iority or any other rights or privileges previously enjoyed. 

WE WILL make Jesse Altenkirch, Mahir Desai, Jordyn 

Hellpap, Michael Kortenhaus, Ryan McCreadie, Marco 

Navarro, Nicholas Romaniello, Navjot Samra, Ikhlass 

Souiber, Noor Tahir, and Gina Volpe whole for any loss 

of earnings and other benefits resulting from their unlaw-

ful discharges, less any net interim earnings, plus interest 

and WE WILL also make them whole for any other direct or 

foreseeable pecuniary harms suffered as a result of their 

unlawful discharges, including reasonable search-for-

work and interim employment expenses, plus interest. 

WE WILL rescind the unlawful changes to your terms 

and conditions of employment implemented on or about 

September 25, 2023.  

WE WILL make employees affected by the unlawful 

changes whole for any loss of earnings and other benefits, 

and for any other direct or foreseeable pecuniary harms, 

suffered as a result of the unlawful changes, plus interest. 

WE WILL compensate Jesse Altenkirch, Mahir Desai, 

Jordyn Hellpap, Michael Kortenhaus, Ryan McCreadie, 

Marco Navarro, Nicholas Romaniello, Navjot Samra, 

Ikhlass Souiber, Noor Tahir, and Gina Volpe and employ-

ees affected by the unlawful changes to terms and condi-

tions of employment for the adverse tax consequences, if 

any, of receiving a lump-sum award, and WE WILL file with 

the Regional Director for Region 22, within 21 days of the 

date the award amount is fixed, either by agreement or 

Board order, a  report allocating the backpay award to the 

appropriate calendar year(s). 

WE WILL file with the Regional Director for Region 22, 

within 21 days of the date the award amount is fixed by 

agreement or Board order or such additional time as the 

Regional Director may allow for good cause shown, a 

copy of Jesse Altenkirch, Mahir Desai, Jordyn Hellpap, 

Michael Kortenhaus, Ryan McCreadie, Marco Navarro, 

Nicholas Romaniello, Navjot Samra, Ikhlass Souiber, 

Noor Tahir, and Gina Volpe’s corresponding W-2 form(s) 

reflecting the award.    

WE WILL, within 14 days from the date of the Board’s 

Order, remove from our files any reference to our unlaw-

ful discharge of Jesse Altenkirch, Mahir Desai, Jordyn 

Hellpap, Michael Kortenhaus, Ryan McCreadie, Marco 

Navarro, Nicholas Romaniello, Navjot Samra, Ikhla ss 

Souiber, Noor Tahir, and Gina Volpe, and WE WILL, within 

3 days thereafter, notify them in writing that this has been 

done and that the discharge will not be used against them 

in any way. 

WE WILL, on request, bargain with the Union and put in 

writing and sign any agreement reached on terms and con-

ditions of employment for our employees in the following 

appropriate bargaining unit: 

Included:  All full-time and regular part-time, and per-

diem emergency technicians employed by the Employer 

at its 72 Kimmig Avenue, Lodi, New Jersey, facility.  

Excluded:  All office clerical employees, professional 

employees, managers, guards, and supervisors as de-

fined in the Act, and all other employees. 

WE WILL post this notice at our facility in Lodi, New 

Jersey, for a period of 60 days. In addition, WE WILL post 

the notice electronically, including email, and by any such 

means as we generally use to communicate with you. 

LODI VOLUNTEER AMBULANCE RESCUE SQUAD, INC. 

The Board’s decision can be found at 

www.nlrb.gov/case/22-CA-331846 or by using the QR 

code below.  Alternatively, you can obtain a copy of the 

decision from the Executive Secretary, National Labor 

Relations Board, 1015 Half Street, S.E., Washington, D.C. 

20570, or by calling (202) 273-1940. 

 

 


