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PREAMBLE 

This collective bargaining Agreement is entered into between the County of Cook and the Sheriff 
of Cook County, Joint Employers of employees covered by this Agreement, (hereinafter 
collectively referred to as the Employer") and the Metropolitan Alliance of Police, Chapter #255 
(hereinafter referred to as "MAP" or "Union") 

Section 1.1 Representative Unit: 

ARTICLE I 
RECOGNITION 

The Employer recognizes MAP as the sole and exclusive representative for all employees of the 
Employer in the defined bargaining unit described as all full time Investigator (IS2) employed in 
the Fugitive Unit within the Sheriff's Office and excluding all supervisory, managerial and 
confidential employees and all other employees excluded by the Illinois Public Relations Act and 
all employees within any existing collective bargaining units. 

Section 1.2 MAP Membership: 
The Employer does not object to MAP membership by its employees and believes that certain 
benefits may be gained from such membership. For the purpose of this Section, an employee shall 
be considered to be a member of MAP if he/she timely tenders the dues and initiation fee (if any) 
required as a condition of membership. 

_The Employer will notify MAP by letter any time a new employee enters the bargaining unit and 
shall grant MAP an opportunity during the orientation of new employees to present the benefits of 
MAP membership. The terms of this Agreement shall cover all full-time employees within the 
bargaining unit. 

Section 1.3 Dnes Checkoff: 
The Employer shall provide to the Secretary-Treasurer and the President of the Union within thirty 
(30) days, name, address, email address, classification, rate of salary and starting date of any new
employee hired into the Union's bargaining unit. The Employer shall allow a representative of the
Union to meet with new employees within thirty (30) days of hire to discuss the benefits of Union
membership. The Employer shall provide a private meeting space and shall schedule meetings at
a mutually agreeable time during the new employees' regularly scheduled workday. Employees
shall not suffer a loss in pay for attendance at these meetings.

Section 1,4 Fair Share: 
In light of Janus v. AFSCME, fair share fees are no longer collected. So long as Janus remains 
binding authority, fair share fees will not be collected. However, should Janus be overruled, the 
parties will meet and bargain over the means and manner by which fair share fees will be collected. 
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Section 1.5 Indemnification: 
MAP shall indemnify and save the County harmless against any and all claims, demands, suits, or 
other forms of liability that may arise out of or by reason of any action taken by the County for the 
purpose of complying with any provisions of this Agreement. If an incorrect deduction is made, 
MAP shall refund any such amount directly to the involved employee. 

ARTICLE II 
NON-DISCRIMINATION 

Section 2.1 Non- Discrimination: 
The Employer and MAP agree that neither shall discriminate in employment matter by reason of 
race, color, religion, national origin, political belief or activity, age, sex, marital status or disability, 
voluntary membership or non-voluntary membership in MAP, and other classifications protected 
under local, state, and federal law. No bargaining unit member shall be transferred, assigned, 
reassigned or have his duties changed for reasons prohibited by this section. Disability may cause 
a change in an employee's assignment, provided the change is not in violation of the Americans 
with Disabilities Act. 

Any transfer of a bargaining unit member cannot be based upon their protected MAP activity under 
this Agreement or under the law. 

The Employer shall continue to provide equal employment opportunity and apply equal 
employment practices for all bargaining unit members. 

Section 2.2 Use of Masculine Pronoun: 
The use of the masculine pronoun in this or any other document between the parties is understood 
to be for clerical convenience only, and it is further understood that such use includes the feminine 
pronoun as well. 

ARTICLE III 
EMPLOYER AUTHORITY 

Section 3.1 Emplover Rights: 
MAP recognizes that the Employer has the full authority and responsibility for directing its 
operation and determining policy. The Employer reserves unto itself all powers, rights, authority, 
duties and responsibilities conferred upon it and vested in it by State and Federal statues and 
Constitutions, and to adopt and apply all rules, regulations and policies as it may deem necessary 
to carry out its statutory and constitutional responsibilities. Employer rights shall be limited only 
by the specific and express terms of this Agreement. Employer's rights include, but are not limited 
to: 

A. The exclusive right to determine its policies, standards of services and to operate and
manage its affairs and to direct its work force in accordance with its responsibilities. The
Employer has all the customary and usual rights, power and functions of management.
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B. The exclusive right to hire, transfer, and promote, discipline, suspend or discharge
employees for just cause.

C. To establish reasonable work mies, make work assignments, determine schedules of work,
methods, processes and procedures by which work is to be performed, place, methods,
means and number of personnel needed to carry out the Employers responsibilities and
duties; as well as the right to determine reasonable work productivity, performance and
evaluation standards.

D. The right to change existing or introduce new methods, equipment or facilities and the right
to contract for goods and services which do not replace bargaining unit positions (this shall
not prevent the Employer from reducing the work force based on cancellation of contracted
police services to local communities, or other justifiable reasons).

E. The right to make publish and enforce reasonable general orders, rules and regulations;
and, the Employer has the right to make changes in assigned duties and responsibilities;
except as otherwise limited by this Agreement.

F. The right to enter into mutual aid and assistance agreements with other units of
government.

G. The right to establish standards governing the levels of force, including deadly force that
can be used.

H. The Employer has the right to take any, and all, actions as may be necessary to carry out
the duties and responsibilities of the Employer in situations of civil emergency as may be
declared by the Employer. It is the sole discretion of the Employer to determine that civil
emergency conditions exist, which may include but not be limited to riots, civil disorders,
tornado conditions, floods, other emergency conditions or other circumstances beyond the
control of the Employer which call for immediate action whereas it may be required to
assign employees as the Employer deems necessary to carry out its duties and
responsibilities; provided that no right enumerated in this Section shall diminish the MAP' s
right to grieve in accordance with the provisions of this Agreement.

Section 3.2 Employer Obligations: 
MAP recognizes that this Agreement does not empower the Employer to do anything that it is 
prohibited from doing by law. 

ARTICLE IV 
UNION RIGHTS 

Section 4.1 Grievance Processing and Contract Administration: 
Only the aggrieved employee(s) and/or Representatives of MAP may present 
grievances. Duly authorized Representatives of MAP and/or the local Bargaining Committee will 
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be permitted, at reasonable times, to enter the appropriate County facility for pmposes of handling 
grievances or observing conditions under which employees are working. These Representatives 
will be identified to the Sheriff or his designee in a manner suitable to the Employer and on each 
occasion will first secure the approval of the Sheriff or his designee to enter and conduct their 
business so as not to interfere with the operation of the Employer. MAP will not abuse this 
privilege, and such right of entry shall at all-times be subject to general Sheriffs Department rules 
applicable to non-employees. Said approval shall not be denied arbitrarily or capriciously or 
without cause. 

MAP will advise the Employer in writing of the names of the local Bargaining Committee officials. 
Upon obtaining approval from their supervisor, before leaving their work assignment or area, 
Bargaining Committee members, or other specifically authorized members, will be permitted to 
handle and process grievances referred by employees at the appropriate steps of the grievance 
procedure during normal hours without loss of pay, provided that the operations of the Department 
are not adversely affected. In all cases the primary mission of the Department and proper 
manpower considerations shall be controlling. The maximum number of employees and delegates 
who will be recognized for this purpose will be (2) two. 

Section 4.2 Negotiations: 

Members designated as being on the Bargaining Committee who are scheduled to work on a day 
on which negotiations will occur shall be excused from their regular duties and assigned to the 
negotiations without loss of pay or benefits. If a Bargaining Committee attends negotiation while 
off-duty, he shall not receive any compensation. Employees will be required to return to their 
assignments at the conclusion of the negotiating sessions. 

Section 4.3 Bargaining Unit Positions: 

Bargaining unit members who are on leave from their position of Cook County Deputy Sheriff or 
Cook County Correctional Officer will not be required to fill out a Request for Leave Forms. 

Section 4.4 OPR Investigations: 

All investigations conducted by the Office of Professional Review (OPR) shall be conducted and 
completed within a reasonable time period based upon the complexity of the investigation and the 
workload of the OPR Investigator. 

An open investigation into an employee will not preclude that employee from volunteering for 
overtime or participating in bids. Any OPR investigations resulting in the de-deputizing of an 
employee, may be moved to expedited arbitration within (30) days of said action. The only issue 
presented at the arbitration will be whether the de-deputizing was just. If the employer cannot 
proceed and barring the filing of criminal charges, the employee shall be re-deputized. A Group 
of arbitrators shall be selected who agree to the conditions and procedures put into place and who 
agree to render their decision within thirty (30) days. 

All formal investigations conducted by and on behalf of or at the direction of OPR on behalf of 
the Employer will be completed within eighteen (18) months from the later of: 

4 

2020-2024 MAP 255 Fugitive Unit Investigators 



(A) the date that the incident arose if known by both parties; or (B) the date the incident is stamped
as received by management in the office of the OPR if the date the incident arose is not reasonably
known by both parties. The date of completion of the eighteen (18)-month time period will be
considered on the date that the OPR Investigator enters his/her finding of sustained/not sustained,
unless otherwise provided for within this section. This eighteen (18)-month time period does not
pertain to investigations where there are allegations of criminal activity or instances of actual or
threatened civil litigation. The parties agree and acknowledge that the provisions of this paragraph
are inapplicable to a separate investigation with a different case assignment number that may
involve facts that arose during a separate investigation. Unless the OPR investigation is timely
completed, the employee shall not be subject to discipline in the absence of a mutually agreed
upon extension of time. The Union will be reasonable when considering these requests when, for
example, the employee is away from work for an extended period of time during the eighteen (18)­
month period. The eighteen (18)-month timeframe will be tolled when an accused employee is
unable or otherwise refuses to come in for an OPR interview. For purposes of this section, the
eighteen (18)-month time- frame does not include the time involved with Command Channel
Review (CCR) and shall begin for any new OPR investigation where the date that the incident
arose or the date that the incident is stamped (as set forth in (A) and (B)) is on or after the date of
ratification of the parties' CBA and moving forward.

Section 5.1 Policy: 

ARTICLEV 

GRIEVANCE PROCEDURE 

The provisions of this Article supplement and modify the provisions of the Employer's Grievance 
Procedure applicable to all employees. 

Section 5.2 Definition: 
A grievance is a difference between an employee or MAP and the Employer with respect to 
discipline, the interpretation or application of, or compliance with, the agreed upon provisions of 
the Agreement, the Employer's Rules and Regulations, or disciplinary actions. Terminations and 
suspensions may be arbitrated as outlined in the applicable paragraphs of Section 5.3 of this 
Agreement. MAP will send copies of grievances appealed at Step Three to the Sheriff or his 
designee. It is recognized that because a Joint Employer relationship exists in this Agreement 
certain grievances are appropriately answered by the Sheriff and others by County Administration, 
depending on the subject of the grievance. MAP will have the sole power to elect whether an 
employee's grievance regarding an employee's suspension or termination will be advanced. 

Without diminishing or compromising the rights of the Employer under Section 4 of the IPLRA 
and Article III of this Agreement to promulgate work rules or general orders, it is understood by 
the parties that the MAP may file and arbitrate a grievance under Article V, challenging as 
unreasonable, changes in existing or new work rules, assignments or general orders, standards or 
procedures which have as their primary subject wages, hours and terms and conditions of 
employment. 
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Section 5.3 Grievance Procedure Steps: 
A grievance must be submitted on a form (see Appendix B) which clearly identifies the subject 
matter as a "grievance". 

A. Suspension or Termination:
The parties agree the Sheriff ( or the Sheriffs designee) shall have the right to suspend a
member for up to one hundred eighty (180) days (eight-hour days) or dismiss a member
for just cause. Upon providing the employee with written notice of the basis of the
discipline (including all alleged rule violations and the factual basis upon which the
discipline is based), the decision of the Sheriff or the Sheriffs designee with respect to the
suspension or dismissal action shall be deemed final, subject only to the review of said
decision through the grievance and arbitration procedure, provided a grievance is filed in
writing within fifteen (15) calendar days after such discipline is imposed. The sole recourse
for appealing any such decision by the Sheriff shall be for the member or MAP #255 to file
a grievance as described herein.

MAP will have the sole power to elect whether a member's grievance regarding an
member's suspension or termination will be advanced. IfMAP elects to file a grievance
as to the member's suspension or dismissal, the grievance shall be processed in accordance
with terms of this Agreement, except that it shall be filed at Step 4 of the procedure. If the
grievance proceeds to arbitration and the arbitrator determines the disciplinary action was
not supported by just cause, the arbitrator shall have the authority to rescind or to modify
the disciplinary action and order back pay, or a portion thereof. Any appeal of an 
arbitrator's award shall be in accordance with the provisions of the Uniform Arbitration
Act as provided by Section 8 of the Illinois Public Labor Relations Act ("IPLRA").

Pursuant to Section 15 of the IPLRA, the foregoing provision with respect to the appeal 
and review of suspension or discharge decisions. 

The parties may mutually agree to waive post hearing briefs to expedite the decision by the 
Arbitrator. The decision of the Arbitrator shall be binding. Expenses for the Arbitrator's 
services and the expenses which are common to both parties to the arbitration shall be 
borne equally by the County and the Union. Each party to an arbitration proceeding shall 
be responsible for compensating its own representatives and witnesses. 

The Arbitrator, in his/her opinion shall not amend, modify, nullify, ignore or add to the 
provisions of this Agreement. The issue or issue to be decided will be limited to those 
presented to the Arbitrator, in writing by the Employer and the Union. His/her decision 
must be based solely on the interpretation of the meaning or application of the express 
relevant language of the Agreement. 

All hearings will be held as close to the grievant's work site as practicable. The Employer 
will upon reasonable notice from the Union, release from duty any employees requested 
by the Union as representatives or witnesses. The hearing will be informal. There will be 
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no requirement that a stenographic recording of the proceedings unless otherwise agreed. 
The Union and Employer agree that an Arbitrator's finding that a suspension be imposed, 
or any other relief so found, shall be served by the employee. 

B. The steps and time limits as provided in the Employer's Grievance Procedure are as
follows:

STEP Submission Time To Whom Submitted Time Limits Response Time 
Limits This Step Meeting (Work Days) 
(Calendar Days) (Work Days) 

1 10 days Unit Director 5 days 5 days 

2 10 days Deputy Chief of Staff 5 days 5 days 

3 10 days Sheriff or Designee 10 days 10 days 

4 30 days Impartial Arbitrator As Scheduled 30 days 

At each Step of the Grievance Process the Employer must issue a written response within the 
required time limit. At step one the time limit begins ten calendar days from the date the 
disciplinary form is signed by the employee. 

If a grievance is not appealed to any step of the grievance procedure within the time limits set forth 
in Section 5.3, it shall be considered to have been settled on the basis of the Employer's last answer. 
If MAP or the grievant does not receive an answer to the grievance at any step of the grievance 
procedure within the time limits specified in Section 5.3, MAP or the grievant may elect to treat 
the grievance as denied at that step and appeal the grievance to the next step of the grievance 
procedure. 

Section 5.4 Time Limits: 

The initial time limit for presenting a grievance shall be ten (10) calendar days and the same limit 
shall apply to the presentation of grievances through all Steps; with the exception of step five (5), 
where the Union shall have thirty (30) calendar days to request arbitration. The employer will meet 
with the employee to discuss the grievance at each step within ten (10) [five (5) at step one and at_ 
step (2) working days of receipt and answer the within ten (10) [five (5) at step one and at step 2 
working days of the meeting. The scheduling of an arbitration hearing shall be governed by mutual 
agreement with the arbitrator. An arbitrator's award shall be submitted to the parties within thirty 
days of the close of the hearing. Time limits may be extended by mutual agreement, in writing, 
between the employee and MAP and the Employer. 

Section 5.5 Impartial Arbitration Procedure: 

Only MAP may request arbitration under this Agreement. If MAP is not satisfied with the Step 3 
answer to a grievance involving an alleged violation of the contract or transfer, it shall within thirty 
(30) days after receipt of the Step 3 answer submit in writing to the Employer notice that the
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grievance is to enter impartial arbitration. The parties agree to select an arbitrator from a panel 
obtained from the Federal Mediation and Conciliation Service who are members of the National 
Academy of Arbitrators. Either party may make written request of the other party to strike and 
replace not more than one (I) entire panel. Each of the two (2) parties will confer within seven (7) 
days of receipt of the arbitration panel to alternately strike one (I) name at a time from the panel 
until only one (I) name remains; the remaining name shall be the arbitrator. The party striking first 
shall be determined by a toss of the coin. MAP and the Employer will make arrangements with the 
Arbitrator to hear and decide the grievance without unreasonable delay. 

In fashioning his/her award in discipline grievances, the Arbitrator shall determine whether there 
was just cause to impose the discipline, and, sustain the discipline imposed by the Employer, 
reduce the discipline (including reduction to a reprimand), including the application of other 
options granted or denied with regard to the discipline, or exonerate the employee; but, in no event 
shall the Arbitrator have authority to increase the disciplinary action in question. The Arbitrator 
shall issue a written decision within thirty (30) days after close of the hearing, or the submission 
of post-hearing briefs (if applicable), whichever is later. 

All decisions of the Arbitrator shall be final and binding on the parties. Expenses for the Arbitrators 
services and the expenses which are common to both parties to the arbitration shall be borne 
equally by the County and MAP. Each party to an arbitration proceeding shall be responsible for 
compensating its own representatives and witnesses. 

The Arbitrator, in issuing his/her opinion, shall not amend, modify, nullify, ignore, or add to the 
provisions of this Agreement. The issue or issues to be decided will be limited to those presented 
to the Arbitrator in writing by the Employer and MAP. The Arbitrators decision must be based 
solely upon his interpretation of the meaning or application of the express relevant language of the 
Agreement. 

ARTICLE VI 

EMPLOYEE RIGHTS 

Section 6.1 Discipline Investigation: 

The Employer shall not take any disciplinary action against an employee without just cause. Any 
employee covered by the terms of this Agreement shall be afforded all of the rights enumerated by 
the Uniformed Peace Officers Disciplinary Act (Bill of Rights) 50 ILCS 725/1 et seq. In addition, 
as unionized employees, the employees who are subject to investigation which may lead to 
discipline shall be afforded all of the rights and privileges granted under Weingarten v NLRB, 420 
US 251 (1975), 43 LED. 2d 171, 95 SCT 959 and Morgan v Central Management Services, ISLRB 
(I PERl2020). 

Random testing under the Sheriffs Drug Free Workplace Policy shall not be subject to the 
provisions of 50 ILCS 725/1, et seq. 
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Section 6.2 Officer Involved Shooting: 

An officer who is involved in an officer involved shooting shall be required to submit to drug and 
alcohol testing, so long as such testing is required by Public Act 100-389 or any similar State law. 

For clarity, an employee "involved in" an "officer involved shooting" is defined to mean any 
officer who discharged a firearm thereby causing injury or death to a person or persons. If multiple 
officers discharged their fireaim, and it is unclear whose bullet struck the person or persons, then 
all officers who discharged their firearm in the direction of the subject shall be required to submit 
to drug and alcohol testing. 

The provisions of the Collective Bargaining Agreement regarding drug testing and standards for 
discipline shall regulate the drug testing procedures and the consequences for any positive drug 
test results. 

Any drug or alcohol test required pursuant to this Agreement shall be considered a compelled, 
non-voluntary drug or alcohol test under threat of termination. Such testing shall only be done by 
urinalysis or breathalyzer. Non-voluntary Blood tests shall only be administered with a warrant. 

Section 6.3 Fitness for Duty: 
With respect to fitness for duty evaluations conducted upon the initiative of the Employer, where 
the evaluation is for the purpose of evaluating the Employees psychological fitness, and the 
consequence is that the Employee will be de-deputized, in such instances the Employer shall pay 
the Employee during the course of the first evaluation, as long as the Employee cooperates and 
complies with all scheduled appointments of the Employer. In the event that the employee does 
not pass the fitness for duty evaluation, pay shall be stopped after the Employer has provided 
notification to the Employee of a failed fitness for duty evaluation, or of the Employee's failure to 
cooperate, as applicable. 

Section 6.4 Corrective and Progressive Discipline: 
MAP and the Employer agree that discipline should be timely, corrective and progressive, and 
accompanied by counseling where appropriate. It is understood that the employees are subject to 
general orders, rules and regulations of the Department. 

An employee may be temporarily reassigned while under investigation for alleged wrongdoing. 
Such reassignment shall not be indicative of any guilt, nor shall it diminish the employees' rights. 
An employee's credentials and badge may be removed during any reassignment or investigation 
of alleged wrongdoing for just cause. 

It is understood that the Employer has the right to transfer an employee back to his or her previous 
position with the Sheriff for just cause for reasons that appear to disqualify the employee from 
work in this bargaining unit but not from employment in his or her previous position. 

9 

2020-2024 MAP 255 Fugitive Unit Investigators 



ARTICLE VII 

LABOR-MANAGEMENT MEETINGS 

Section 7.1 Labor-Management Meetings: 
For the purpose of conferring on matters of mutual interest, MAP and the Employer agree to meet 
on a monthly basis, if requested by either party, or more often, if necessary, at mutually agreed 
upon dates, times and locations. MAP and Employer shall each designate not more than two (2) 
representatives to a labor-management committee for this purpose. Either party may initiate a 
request for such a meeting by presenting the other party with a proposed agenda for the meeting 
at least one week prior to a scheduled meeting date. Proposed agenda points of both parties shall 
be discussed at the meeting. This provision is not intended in any way to preclude informal 
discussions or meetings among the parties. 

Section 8.1 Definition of Seniority: 

ARTICLE VIII 

SENIORITY 

For the purpose of benefits and pension, the Sheriff or designee would recognize the date of hire 
to Cook County and/or the Sheriff Department. For the purpose of bidding on vacation, the date 
the Investigator was promoted to his/her position within this bargaining unit. 

If the fugitive Unit experiences a reduction in work force, the date the Investigator entered into the 
Union would be used. 

During the term of this agreement, any changes to the seniority list must be mutually agreed upon. 

Section 8.2 Seniority List: 
As soon as possible, the Employer will furnish MAP with a list showing the name, number, 
address, classification and last hiring date of each employee, and whether the employee is entitled 
to seniority or not. The Sheriff shall post a similar list without employee addresses. Within thirty 
(30) calendar days after the date of posting, an employee must notify the Employer of any error in
his/her last hiring date as it appears on that list, or it will be considered correct and binding on the
employee and MAP from that time forth and forever. The Employer will furnish MAP Chapter
#255 with monthly reports of any changes to such list and shall furnish a revised list every six (6)
months. After furnishing any such list, an employee must notify the Employer of any error within
ten (10) calendar days thereafter, or the information so furnished will be considered correct and
binding on the employee and MAP until a subsequent list is furnished by the Employer as provided
herein provided that, no changes in the hiring dates furnished in the original list will be permitted.
An employee's seniority, and their position on the seniority list, may be adjusted if accrual of
seniority stops during a leave of absence.
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Section 8.3 Probationary Period: 

All new Investigator (IS2) will be on probation during their first six (6) months in the Fugitive 
Unit. If during that time, an employee is not able to perform adequately, he will be returned to his 
previous assignment. 

Section 8.4 Application of Seniority: 

A. Application: The seniority list shall govern in the selection of vacations or other time off
selections and overtime in accordance with the provisions of this Agreement. Seniority
shall be considered when making employee requested transfers.

B. Overtime Assignments: Regularly scheduled overtime shall first be offered, on a seniority
basis within the Bargaining Unit for which the overtime assignment is needed. An
employee who works overtime will be placed at the bottom of the overtime list once the
overtime is received. An employee requesting to be skipped when it becomes his/her tum
to work a voluntary overtime assignment shall be rotated to the bottom of the overtime list.

C. Job Posting and Bidding: In the event an opening is to be bid in the unit, shift, or other
assignments available to bargaining unit members, notice of such bids shall be posted in
such a manner as to ensure all bargaining unit members have ample notice and opportunity
to bid. Job openings shall be filled by bargaining unit members, by use of strict seniority,
once all other conditions for particular training or certificate required for the position have
been met. Bargaining unit members shall have fourteen (14) days from the date of posting
to submit their bid.

As a general rnle, such bid position shall be filled within sixty ( 60) days from the close of 
bidding, unless exigent circumstance prevents filling the position. Such circumstance will 
be discussed with the union upon written request. 

Section 8.5 Reduction in Work Force, Layoff and Recall: 
Should the Employer determine that it is necessary to decrease the number of employees within 
the bargaining unit, due to lack of funds or lack of work, the employees to be laid off shall be 
removed in inverse order of seniority (e.g., last hired, first laid-off) within the bargaining unit. 
Affected employees and MAP shall be given notice thereof at least two (2) weeks prior to the 
effective date of such lay-off. Employees affected by this procedure shall immediately return to 
the position with the Employer from which they have taken a leave and be subject to recall in order 
of seniority before any new employees are hired within the Fugitive Unit. 

Section 8.6 Termination or Suspension of Seniority: 
An employee's seniority with the Employer shall be suspended or terminated, as may be 
appropriate, upon the occurrence of the following: 
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A. Resignation or retirement;

B. Discharge for just cause, including but not limited to the following:

1. failure to report for work upon recall from layoff within ten (10) workdays after
notice to report for work is sent by registered or certified mail to the employee's
last address on file with the Bureau of Human Resources;

2. engaging in gainful employment while on an authorized leave of absence, unless
permission to engage in such employment was granted in advance by the Employer
in writing.

C. An employee's seniority shall be suspended when the employee is absent from work
because of layoff or twelve (12) months, in the case of an employee with less than one (1)
year of service, from when the absence began, or twenty-four (24) months in the case of
all other employees, or on an approved tmpaid leave of absence in excess of six ( 6) months;
except that this provision shall not apply in the case of an employee absent from work
because of illness or injury covered by duty disability or ordinary disability benefits.

Section 8.7 Familv and Medical Leave: 

Employees shall be granted family medical leave in accordance with the Family Medical Leave 
Act. 

Section 8.8 Americans with Disabilities Act: 

Whenever an employee (or the Union at the request of an employee) requests an accommodation 
under the American's with Disabilities Act ("ADA"), or an accommodation of an employee is 
otherwise contemplated by the Employer, the Employer the employee, and the Union will meet to 
discuss the matter. It is the intent of the pmties that any reasonable accommodations adopted by 
the Employer conform to the requirements of this Agreement where practicable. The Employer 
may take all reasonable steps necessary to comply with the ADA. Any such steps which might 
conflict with the terms of this Agreement shall be discussed with the Union prior to 
implementation. The parties shall cooperate in resolving potential conflicts between the Employers 
obligation under the ADA and the rights of the Union. Neither party shall unreasonably withhold 
its consent to the reasonable accommodation of an employee. 

Information obtained regarding the medical condition or history of an employee shall be treated in 
a confidential maimer. 

Nothing in this Section shall require the Employer to take any action which would violate the ADA 
or any other applicable statute. Grievances filed in reference to this Section shall begin at Step 3 
of the Grievance Procedure. 
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Section 8.9 Temporary Light Duty: 
Employees may be returned, at the discretion of the Employer to a full-time restricted duty position 
so long as: 

1. The employee's attending physician has provided a written prognosis of expected
return to full duty within six (6) months; and

2. The employee has a medical release from the same physician and the county
medical staff to perform such work, indicating the employee's current restrictions;
and

3. The employee presents the medical release to the Bureau of Human Resources; and

4. An assignment is available that is within the employee's restrictions.

If positions are available for temporary light duty; these positions shall be filled on a first come­
first serve basis, regardless of seniority, with notification of such assignment to the Union, the 
Employer shall not be obligated to create light duty positions. 

Under no circumstances may a temporary light duty position be extended beyond six (6) months. 

Section 8.10 Contract Copies Supplied: 
The Employer and MAP agree to a 50%-50% split in the cost of reproducing this Agreement in 
such numbers as may be necessary for all parties. Such reproduction shall be at a pre-agreed price 
and shall be completed within sixty (60) days of the execution of this Agreement. MAP shall be 
responsible for ensuring that all dues paying bargaining unit members are supplied with a copy of 
the fully executed labor Agreement. 

ARTICLE IX 
LEAVES OF ABSENCE 

Section 9.1 Regular Leave: 
Leaves of absence without pay for employees shall be granted in compliance with the Rules and 
Regulations of the Employer and Cook County Sheriffs Merit Board. 

Absence from County service on leave without pay for periods in excess of thirty (30) calendar 
days, all suspensions, time after layoffs for more than thirty (30) calendar days but less than one 
(I) year, all absences without leave shall be deducted in computing total continuous service and
will effect � change in the anniversary date.

Section 9.2 Seniority on Leave: 
An employee on an approved unpaid leave of absence shall retain seniority but shall not accrne 
pension benefits or additional seniority during such period ( except as may be otherwise provided 
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in the County's Pension Plan), if such leave is in excess of thirty (30) days; except that leaves 
granted under the Family Medical Leave Act shall be exempt and pension and seniority shall 
continue. 

Section 9.3 Retention of Benefits: 

An employee will not earn sick pay or vacation credits while on an unpaid leave of absence. An 
employee on an unpaid leave of absence except for maternity or paternity leave will be required 
to pay the cost of the insurance benefits provided in Article XVII in order to keep these benefits 
in full force and effect during the period ofleave. Arrangements for payments of such costs through 
normal deduction or otherwise must be made with the County's Payroll Office prior to departure 
on the leave. 

For the failure to make such arrangements the Employer may cancel insurance benefits, which will 
be reinstated upon the employee's return to work, subject to such waiting period and other rules 
and regulations as may be applicable to the insurance plan. 

Section 9.4 Military Leave: 
Employees who enter the armed services of the United States shall be entitled to all the re­
employment rights provided for in the Universal Military Service and Training Act of 1951, as 
amended. 

An employee, who has at least six (6) months or more ofcontinuous actual service and is a member 
of the Illinois National Guard or any of the Reserve Components of the Armed Forces of the United 
States, shall be entitled to leave of absence with full pay for limited service in field training, cruises 
and kindred recurring obligations. Such leave will normally be limited to eleven (11) working 
days in each year. The employee will notify the employer at least twenty (20) days prior to leave 
date when possible. 

Section 9.5 Approval of Leave: 
No request for a leave, as defined in this Article, will be considered unless approved by the 
Employer. The Employer may withhold such approval, if, in his judgment, such absence from duty 
at the particular time requested would interfere with the conduct of the Employer's business. 
Approval of leaves of absence will not be unreasonably denied, providing that the reasons for the 
leave are in conformance with the existing policies or applicable laws regarding leaves of absence. 

Section 9.6 Veterans Conventions: 
Any employee who is a delegate or alternate to a National or State convention of a recognized 
veteran's organization may request a leave of absence without pay for the purpose of attending said 
convention, providing, however, that any employee requesting a leave must meet the following 
conditions: 

1. The employee must be a delegate or alternate to the convention as established in the
bylaws of the organizati�n.
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2. They must register with the credentials committee at the convention headquarters.

3. Their name must appear on the official delegate-alternate rolls that are filed at the
State headquarters of their organization at the close of the convention.

4. They must have attended no other convention, with a leave of absence, during the
fiscal year.

5. The employee must produce, upon returning from the convention, a registration card
signed by a proper official of the convention, indicating attendance.

Section 9.7 Compassionate Leave:
If an employee with an attendance problem is unable to retnm due to the serious medical condition 
of themselves or an immediate family member and has exhausted all available leave options ( e.g. 
FMLA and Disability Leave) the employer may grant a compassionate leave. The length of the 
leave will be determined by the Employer based on the medical prognosis of the Employees 
physician and the expected return to duty date provided by the employee's physician. 

The Employer reserves the right to get a second opinion regarding the prognosis and expected 
return to duty. Compassionate leave shall never exceed one year and shall never be given again to 
the same employee or renewed. Any employee granted compassionate leave shall sign an 
agreement prior to going on leave that he/she will resign if unable to return to work after the leave 
expires or if the employee incurs three or more unauthorized absences during the year following 
the compassionate leave. 

Section 10.1 No Strike: 

ARTICLEX 
CONTINUITY OF OPERATIONS 

MAP will not cause or permit its members to cause, and will not sanction in any way, any work 
stoppage, strike, picketing or slowdown of any kind or for any reason, or the honoring of any 
picket line or other curtailment, restriction or interference with any of the Employers 
functions or operations; and no employee will patticipate in any such activities during the term of 
this Agreement or any extension thereof. 

Section 10.2 MAP Responsibility: 
Should any activity prescribed in Section I of this Article occur, which MAP has not sanctioned, 
MAP shall immediately: 

1. Publicly disavow such action by the employees or other persons involved;

2. Advice the Employer in writing that such action has not been caused or sanctioned
by MAP;
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3. Notify the employees stating that it disapproves of such action and instructing all
employees to cease such action and return to work immediately;

4. Take such other steps as are reasonably appropriate to bring about observance of
the provisions of this Article, including compliance with reasonable requests of the
Employer to accomplish this end.

Section 10.3 Discharge of Violators: 

The Employer shall have the right to discharge or otherwise discipline any or all employees who 
violate the provisions of this Article. In such event, the employee or employees, or MAP on their 
behalf, shall have no recourse to the grievance procedure, except for the sole purpose of 
determining whether an employee or employees participated in the action prohibited by this 
Article. If it is determined that an employee did so participate, the disciplinary action taken by the 
Employer may not be disturbed. 

Section 10.4 No Lock-Ont: 

The Employer agrees that it will not lock out its employees during the term of this Agreement or 
any extension thereof. 

Section 10.5 Reservation of Rights: 
In the event of any violation of this Article by MAP or the Employer, the offended party may 
pursue any legal or equitable remedy otherwise available, and it will not be a condition of any 
judicial remedy that any grievance procedure provided in this Agreement is first 
exhausted. 

ARTICLE XI 
TRAINING AND EDUCATION 

Section 11.1 Tuition Reimbursement: 
Based on available funds, an employee may request reimbursement up to an amount no greater 
than $300.00 J:i'er fiscal year for employment related coursework. Application should be made 
through the Cook County Bureau of Human Resources. 

All current bargaining unit members shall be grandfathered with respect to having to obtain the 
correctional officer to police officer transfer course. However, should a grandfathered unit member 
opt to attend and complete the correctional officer to police officer transfer course, the employer 
shall permit said member to attend and complete the training. 

Section 12.1 Health and Safety: 

ARTICLE XII 
MISCELLANEOUS 

The Employer will continue to make reasonable provisions for the health and safety of its 
employees during their hours of employment. The Employer also appreciates suggestions from 
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employees concerning health and safety matters and will meet periodically with the MAP to 
discuss same. 

Section 12.2 Bulletin Boards: 

The Employer will make bulletin boards available for the use of MAP in non-public locations; 
MAP may, at its own expense, erect its own separate bulletin boards in locations agreed to by the 
Employer. MAP will be permitted to have posted on these bulletin boards notices of a 
non-controversial nature and shall. submit a copy of them to the Sheriff or his designee for 
approval. 

There shall be no distribution or posting by employees or advertising or political material, notices 
or other kinds of literature on the Employers property other than herein provided. 

Section 12.3 Partial Invalidity: 
In the event any of the provisions of this Agreement shall be or become invalid or unenforceable 
by reason of any Federal or State law now existing or hereinafter enacted, such invalidity or 
unenforceability shall not affect the remainder of the provisions hereof. The parties agree to meet 
and adopt revised provisions which would be in conformity with the law. 

Section 12.4 Sub-Contracting: 
It is the general policy of the Employer to continue to utilize its employees to perform work they 
are qualified to perform. The Employer may, however, subcontract where circumstances warrant. 
The Employer also reserves the right to enter into mutual aid and assistance agreements with other 
units of govermnent. The Employer agrees not to sub-contract bargaining unit work or replace 
bargaining unit employees. This provision is not intended to prevent the Employer from reducing 
the work force in the event mutual aid or police service provided by the Employer to other 
governmental entities cease. 

In the event bargaining unit positions will be affected, the Employer will advise MAP at least three 
(3) months in advance of such contemplated changes and will discuss such contemplated changes
with the MAP, pursuant to the Illinois Public Labor Relations Act of 1984. The Employer will
work with the MAP in making every reasonable effort to place adversely affected employees into
other bargaining unit positions. MAP reserves all rights granted by this Agreement and the Act.

Section 12.5 Credit Union: 
The Employer agrees to deduct form the wages of employees who so authorize and remit payment 
a Credit Union sponsored by the MAP or any other financial institution they may delegate. 

Section 12.6 Personnel Files: 
The parties agree to abide by the Illinois Personnel Records Review Act 820 ILCS 40/0.01 �­
as amended. 
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Records of discipline other than suspensions shall not be admissible in any disciplinary matter if 
two (2) years pass from the date of the offense without the employee receiving discipline for an 
offense of a similar nature or unless the employee is subject of ongoing progressive discipline. 

Records of discipline concerning suspensions shall be inadmissible in any disciplinary matter if 
five (5) years pass from the date of the offense without the employee receiving discipline for an 
offense of a similar nature or unless the employee is the subject of ongoing progressive discipline. 

Section 12.7 Drug Testing: 
The Joint Employers and MAP agree to the provisions of the Sheriffs Drug- Free Workplace 
Policy General Order, attached herein and made a part of this labor Agreement, as Appendix E. 
No other drug policy may be substituted without discussion between the parties. 

Section 12.8 Secondary Employment Permitted: 

It is understood that employment with the Cook County Sheriff is the Employee's primary job. In 
all instances, the employee will operate within the guidelines of the Department's Policies and 
Procedures where the employee is assigned, regarding secondary employment. Employees 
working in the capacity of law enforcement officer, security guard or investigator shall furnish 
proof of the secondary employer's indemnification/liability insurance. Employees engaged in 
secondary employment shall be allowed to work 1mlimited hours as long as these hours do not 
affect the employee's ability to perform his assignments with the employer. Employees' secondary 
employment shall only be terminated for just cause. 

A request for secondary employment shall be automatically approved. The employee shall be 
required to notify the Department Head/designee in writing, of the location and phone number of 
the business in which the employee shall be working Secondary Employment. Under the following 
circumstances, secondary employment may be denied, where the primary business is the sale of 
intoxicating liquor or gambling and: 

1. The employment includes serving as a bartender and/or dispensing intoxicating
liquor;

2. The employment includes serving as a cocktail waiter/waitress;

3. The Sheriffs Office deems that the employment will bring discredit upon the
department;

4. The employment is security related and prior permission is not granted; and

5. The employee has not completed the supplemental liability insurance form.

Employees who are placed on Administrative Leave without pay shall be allowed to find and work 
secondary employment without approval from the Cook County Sheriffs Office. Such work may 
not be related to law enforcement, security or investigative work or any work requiring indemnity 
or proof of insurance as delineated above and may not in any way rely on their ability to carry a 
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firearm under the Sheriffs Authority or rely on any training that the Sheriff has provided. In all 
instances, the Employer has seven (7) days to review a request for Secondary Employment, and 
upon the passing of seven (7) days, unless denied, such request will be deemed automatically 
approved. Requests shall not be unreasonably deni,:,d. 

Section 12.9 Duty Related Injury: 
In the event an employee is injured on duty and is unable to perform his duties, the employee may 
be placed on a duty related injury leave until such time as the employee is deemed fit to return to 
duty. During the time, the employee is on a duty related injury leave he shall retain all seniority 
and benefits. 

However, the Sheriff retains the right to recall credentials and badges for just cause; and an officer 
shall surrender his credentials and badge if he is absent from work for more than 180 days ( 6 
months). 

Section 12.10 Union and County Meetings Respecting Health Care: 
For the purpose of maintaining communications between labor and management in order to 
cooperatively discuss issues respecting health care coverage for all County employees, each Local 
Union, the County and members of bargaining units not covered by this Agreement shall meet 
quarterly through designated representatives. Each Local Union shall designate not more than one 
(1) representative to the Health Care/Management Committee. The County, through its Office of
Risk Management, shall prepare and submit an agenda to the other parties at least one (I) week
prior to the scheduled meeting, which agenda shall address, among other things, issues raised by
each Local Union to the Office of Risk Management. The date and location for such meetings shall
be established by the Office of Risk Management, taking into account the scheduling concerns of
all County bargaining units.

Section 12.11 Payback Structure: 
The parties agree that if at any time any member of this Collective Bargaining Agreement is 
overcompensated for any reason, the member shall be entitled to structure a payment plan in 
writing with the Employer, to payback what owed compensation. If an agreement cannot be 
reached between the member and the employer, the employer (upon providing notice to the 
member) shall be allowed to deduct what is owed at a percentage ofno more than ten (10%) percent 
of the net salary received over two (2) biweekly pay periods per month until paid. 

Section 12.13 CBA in Electronic Format: 
The parties shall agree upon an electronic format for the collective bargaining agreement, which 
shall be the definitive version of the Agreement. The County shall be under no obligation to make, 
distribute or pay for paper copies of the Agreement. 

Section 12.14 Residency: 
The purpose of the residency requirement is to encourage each Cook County employee to maintain 
a personal commitment to a residence in Cook County and to assure all residents that employees 
share in the responsibility of investing in the future of the County. 
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Residency requirement of all Cook County employees: The County shall only employ persons who 
maintain residence in the County throughout their employment. Wages, salary and employee 
benefits may only be paid to persons residing in the County. Any new employee shall have six 
months from date of hire to establish actual residency with Cook County. 

Exemption: Grandfather Clause. All present County employees who reside outside of the County 
on December I, 2017, are exempt from the provisions of the residency requirements of this 
section. 

Section 12.15 Recording/GPS/ A VL Devices: 
In order to ensure the safety of Cook County employees and to promote efficiency and economy 
of operations, if the County installs any recording medium, Global Positioning System (GPS), 
Automatic Vehicle Locator (A VL) on its vehicles and other equipment. The purpose of the 
recording medium, GPS, A VL is to ensure the efficient use of County resources and not for the 
sole purpose of disciplining its employees. However, the recording, GPS, A VL, or recording 
medium may be used in support of discipline. The GPS, A VL, or recording medium shall not be 
used in a discriminatory or harassing manner. 

Section 12.16 Body Worn Cameras: 
The parties agree to follow all state law regarding the use of body cameras. Unless, prohibited by 
state law, the parties agree the recording officer and/or his or her supervisor may access and review 
recordings prior to completing incident reports or other documentation, provided that the 
individual who reviews the body camera footage discloses that fact in the report, supplemental 
report, or documentation. 

ARTICLE XIII 
HOURS OF WORK AND OVERTIME 

Section 13.1 Purpose of Article: 
The provisions of this Article are intended to provide the basis for calculating the normal workday 
and workweek, and to provide a basis for calculating overtime pay. 

Section 13.2 Regular Work Periods: 
The normal work hours will consist of eighty (80) hours in a two (2) week period. The Sheriff or 
his designee will meet with the Union to determine the work hours and the day off combination. 
Any changes to the work schedule, the Sheriff or his designee will meet with the Union thirty (30) 
days prior to any change in scheduling. 

Section 13.3 Compensatory Time and/or Overtime Compensation: 
A. Employees may be assigned to overtime work provided that such overtime shall be limited

to either emergency conditions which cannot be deferred and which cannot be performed
with the personnel available during normal work hours, or because of abnormal peak loads
in activities of the institution or department.
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B. For the purpose of calculating overtime, all compensated hours during a fourteen (14) day
pay period shall be counted except for FMLA hours and sick leave hours. Employees shall
receive ove1time at.the rate of time and one-half (12) their normal hourly rate of pay for all
hours worked in excess of 80 hours in a two week pay period. At the employee's option,
time and one-half (12) overtime may be accumulated as compensatory time due, calculated
at the overtime rate, in lieu of pay.

All compensatory time due earned, from whatever source, shall be accumulated to a
maximum of four hundred eighty ( 480) hours. All hours earned in excess of four hundred
eighty ( 480) hours shall be paid in cash.

Compensatory time off may be used in time blocks of one (I) hour or more, at a time
mutually agreed to between the employee and his/her supervisor.

Section 13.4 Overtime Work: 

Employees will be expected to perform any reasonable amounts of overtime work assigned to 
them. It is the intention of the parties that overtime will be distributed equitably among the 
employees in the unit as far as practicable, to that end overtime shall be offered to bargaining unit 
members on a rotating seniority basis. 

Section 13.5 Cook County Overtime Ordinance: 

As of December 1, 2018, in an effort to protect the employees, patients, detainees, and citizens of 
Cook County: No Cook County employee shall be allowed to work more than 20 hours in overtime 
in any seven-day (7) period with the exception of emergency situations where the Bureau Chief or 
Elected Official will be required to provide written authorization; and no Cook County employee 
shall be allowed to work more than 624 hours (30% of2080 full-time hours) in overtime with the 
exception of emergency situations where the Bureau Chief or Elected Official will be required to 
provide written authorization. 

Section 13.6 Court Time: 

If an employee is required by the Department to appear in court during off-duty hours, the 
employee shall receive two (2) hours minimum pay, at the rate of time and one-half, or the actual 
hours worked, whichever is greater. 

Section 13.7 Request to Use Benefit Time: 

All requests to use Benefit Time shall be submitted in writing to the Chief or his designee on each 
respective watch (Division/Unit, Director/Watch) no later than 48 hours in advance of the date of 
use, except for requests arising from emergencies that preclude such advance notice. Such 
emergency requests will be made with as much notice as possible and shall not be unreasonably 
denied. 

The above submission time limits may be shortened at the Director/Chiefs discretion. 
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Section 13.8 Use of Benefit Time: 

Except where required by law, each employee covered by this Agreement shall net be required to 
use accumulated paid time off ("PTO"), including sick, vacation, compensatory, personal and 
floating holidays prior to going on any unpaid leave, including leave pursuant to the Family and 
Medical Leave Act ("FMLA"). 

An employee will not earn sick pay or vacation credits while on a leave of absence. An employee 
on a leave of absence, except for maternity or paternity leave, will be required to pay the cost of 
the insurance benefits in Article XVII in order to keep these benefits in full force and effect during 
the period of leave. Arrangements for payments of such costs through normal deductions or 
otherwise must be made with the entity designated for that purpose by the Employer prior to 
departure on the leave. For the failure to make such arrangement, the County may cancel insurance 
benefits which will be reinstate upon the employee's return to work, subject to such waiting period 
and other rules and regulations as may be applicable to the insurance plan. 

Section 13.9 Excused Time Off: 
Employees required to qualify with their duty weapon will be excused without loss of pay for the 
initial attempt. Should au employee fail to qualify on his/her scheduled attempt, all subsequent 
qualifying dates shall be on the employees own time. 

Approved auxiliary /secondary weapons qualification will be on the employees own time. 

Section 13.10 Assignments Outside the Department: 

The assignment of any employee by the Employer to work outside the bargaining unit will not 
operate to forfeit the employee's seniority, accrued benefit time or right to return to the bargaining 
unit on the termination of the assignment. 

Section 14.1 Wage Rates: 

ARTICLE XIV 
RATES OF PAY 

See attached salary schedule, Appendix A. 

The salary grades and steps applicable to this bargaining unit shall be increased as follows during 
the term of this Agreement for employees on the active payroll as of union ratification and County 
approval of this Agreement: 

• Effective the first full pay period after 6/1 /2 l

• Effective the first full pay period after 6/1/22

• Effective the first full pay period after 6/1 /23

• Effective the first full pay period after 6/1/24
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1.5% 

2.50% 

2.50% 

2.00% 



• Effective thirty (30) days after ratification by the County Board of Commissioners, a
$1,000 one-time payment to each member of the bargaining unit.

• Pandemic pay: Effective thirty (30) days after ratificati.on by the County Board of
Commissioners, a $1,000 one-time lump sum bonus paid to all employees in active status.

• Effective thirty (30) days after ratification by the County Board of Commissioners, a
$2,000 one-time lump sum bonus paid to all employees in active status.

ARTICLE XV 
HOLIDAYS 

Section 15.1 Designation of Holidays: 
A. The following days are hereby declared holidays for all employees in the bargaining unit:

1. New Year's Day- January 1
2. Martin Luther King Birthday - 3rd Monday in January
3. Lincolns Birthday - February 12
4. Presidents Day - Third Monday in February
5. Pulaski's Birthday - 1st Monday in March
6. Memorial Day - Last Monday in May
7. Juneteenth - June 19th
8. Independence Day - July 4th
9. Labor Day - First Monday in September
10. Columbus Day - Second Monday in October
11. Veterans Day- November 11th
12. Thanksgiving Day - The fourth Thursday in November
13. Christmas Day - December 25th 

It is the intent of the Board of Commissioners of Cook County that all salaried Cook County 
employees be granted thirteen (13) holidays, or equivalent paid days off per year. Holidays will be 
celebrated on the day on which it actually occur. 

B. In addition to the holidays listed, an employee shall be credited with one floating Holiday
on December 1 of each year which must be used by the employee between December 1
and November 30. The floating holiday may not be carried over into the fiscal year by the
employee. The floating holiday will be scheduled in accordance with the procedure for
personal day selection as set forth in this Agreement. Use of the floating holiday is
restricted to a full day increment.

Should the Employer require an employee to work a pre-approved, scheduled floating holiday, the 
employee shall be compensated as provided in Section 15.2(B) of this Agreement. 
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Section 15.2 Holiday Compensation: 
A. If a scheduled holiday coincides with an employee's regular day off, and the employee does

not work the holiday, the employee shall receive one (1) day compensatory time due in lieu
of holiday pay.

B. If an employee's regular work schedule coincides with a holiday, and the employee works
the holiday, and the employee works the holiday, or if an employee is called to work on a
holiday, the employee shall receive one and one-half times the employee's hourly rate of
pay for all hours worked on the holiday, plus an additional one day of compensatory time
due.

Section 15.3 Eligibility: 
To be eligible for holiday pay, an employee must have received at least forty ( 40) compensable 
hours during the pay period in which the holiday occurs. 

Section 15.4 Holidays in Vacations: 
If a holiday falls within an employee's scheduled vacation, such employee will be carried as a 
"Holiday". 

Section 16.1 Vacation Leave: 

ARTICLE XVI 
VACATION 

A. All bargaining unit employees, who have completed one year of service with Cook County,
including service mentioned in Section 16.1 (B), shall be granted vacation leave with pay
for periods as follows:

Anniversarv ofEmplovment 
1st thru 6th 

7th thru 14th 

15th or more 

Davs of Vacation Maximum Accumulation 
10 workirn:>: davs 20 workin2: davs 
15 workin2: davs 3 0 working davs 
20 working: davs 40 working davs 

B. Any employee of the County of Cook who has rendered continuous service to the City of
Chicago, the Chicago Park District, the Forest Preserve District, the Metropolitan Water
Reclamation District of Greater Chicago and/or the Chicago Board of Education shall have
the right to have the period of such service credited and counted for the purpose of
computing the number of years of service as employees of the County for vacation credit
only. All discharges and resignations not followed by reinstatement within one (I) year
shall interrupt continuous service and shall result in the loss of all prior service credit.
Credit for such prior services shall be established by filing, in the Office of the Comptroller
of Cook County a certificate of such prior service from such former place or places of
employment.
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C. In the event an employee has not taken vacation leave as provided, by reason of separation
from service, the employee, or in the event of death, the employee's spouse or estate, shall
be entitled to receive the employee's prevailing salary for such unused vacation periods.

D. In computing years of service for vacation leave, employees shall be credited with regular
working time plus the time of duty disability.

E. Any Cook County employee who is a re-employed veteran shall be entitled to be credited
with working time for each of the years absent due to Military service. The veteran's years
of service for purposes of accrual of vacation time in the year of return to employment with
Cook County shall be the same as if employment had continued without inten-uption by
Military Service.

F. Holidays recognized by the Board of Commissioners of Cook County are not counted as
part of a vacation.

Section 16.2 Vacation Preference and Scheduling: 
Vacation picks and scheduling procedures in effect at the time of this Agreement shall remain in 
effect. Vacations shall be selected within the bargaining unit, on a seniority basis, with a maximum 
of four (4) persons at any one time allowed vacation time off. If a transfer occurs after the vacation 
selection, the affected employee's vacation selection shall remain as originally chosen, where 
possible. 

ARTICLE XVII 
WELFARE BENEFITS 

Section 17.1 Hospitalization Insurance: 
A. The County agrees to maintain the cun-ent level of employee and dependent health benefits

in accordance with Appendix C.

Section 17.2 Sick Leave: 
A. , All employees covered by the terms of this Agreement, shall be granted sick leave with

pay at the rate of one (1) working day for each month of service. Accruals will be can-ied 
out in accordance with the bi-weekly payroll system. Employees must be in a pay status 
for five (5) days during each bi-weekly payroll period to accrue paid sick leave. Accrued 
sick leave will can-y over if employees change offices or Departments within the County 
as long as there is no break in service longer than thirty (30) days. 

B. Sick leave may be accumulated to equal, but at no time to exceed, one hundred seventy­
five (175) working days (1400 hours, calculated as eight hours workdays), at the rate of
twelve (12) working days, or ninety-six (96) working hours, per year. Records of sick leave
credit and use shall be maintained by each office, department, or institution. Severance of

25 

2020-2024 MAP 255 Fugitive Unit Investigators 



C. employment tenninates all rights for the compensation hereunder. Amount of leave
accumulated at the time when any sick leave begins shall be available in full, and additional
leave shall continue to accrue while an employee is using that already accumulated.

D. Sick leave may be used for illness, disability incidental to pregnancy, or non-job-related
injury to the employee; appointments with physicians, dentists, or other recognized
practitioners; or for serious illness, disability or injury, in the immediate family of the
employee. Sick leave shall not be used as additional vacation leave. Sick leave may be used
as maternity or paternity leave by employees.

E. An employee who has been off duty for forty ( 40) consecutive work hours or more for any
health reason may be required to submit to his department head a doctor's certificate as
proof of illness and may be required to undergo examination by the Employer's physician
before returning to work, at the Employer's cost. The employer may visit the home of the
employee for the purpose of verifying the injury or medical reason, whenever doubt exists
as to the validity of the absence.

For health-related absences of less than forty (40) consecutive work hours, a doctor's
statement or proof of illness will not be required by except in individual instances where
the Sheriff has sufficient reason to suspect that the individual did not have a valid health
reason for the absence. If indicated by the nature of a health-related absence, examination
by the Employer's physician may be required to make sure that the employee is physically
fit to return to work.

F. If, in the opinion of the Sheriff or his designee, the health of an employee warrants
prolonged absence from duty, the employee will be pennitted to combine his/her vacation,
sick leave and personal days.

G. The employee may apply for disability under the rules and regulations established by the
Retirement Board.

Section 17.3 Disability Benefits: 

Employees incurring any occupational illness or injury will be covered by Workers' Compensation 
insurance benefit. Employees injured or sustaining occupational disease on duty, who are off work 
as result thereof shall be paid Total Temporary Disability Benefits pursuant to the Workers' 
Compensation Act. Duty Disability and ordinary disability benefits also will be paid to employees 
who are paiticipants in the County Employee Pension Plan; Disability benefits will be reduced by 
any Worker's Compensation benefits received. 

Duty Disability benefits are paid to the employee by the Retirement Board when the employee is 
disabled while perfonning work duties. Benefits amount to seventy-five percent (75%) of the 
employee's salary at the time of injury and begin the day after the date the salary stops. The 
employee will not be required to use sick time and/or vacation and/or compensatory time for any 
day of duty disability. 
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Ordinary disability occurs when a person becomes disabled due to any cause, other than injury on 
the job. An eligible employee who has applied for such disability compensation will be entitled to 
receive not less than fifty percent ( 50%) of salary. The first thirty (30) consecutive days of ordinary 
disability are compensated for only by the use of any accumulated sick pay and/or vacation and/or 
compensatory time pay credits unless the employee and the Employer otherwise agree. 

Section 17.4 Life Insurance: 

All employees shall be provided with life insurance in an amount equal to the employee's annual 
salary (rounded to the next $1,000), at no cost to the employee, with the option to purchase 
additional insurance up to a maximum of the employee's annual salary. No life insurance shall be 
offered through the County's HMO. 

Section 17 .5 Pension Plan: 

Pension benefits for employees covered by this Agreement shall be mandated under Chapter 40, 
Act 5, and Section 1-101 of the 1992 Illinois Complied Statutes. 

Section 17.6 Dental and Vision Benefits: 

The County agrees to provide a dental and vision insurance plan to its employees and their eligible 
dependents, at no cost to the employee effective December 1, 1998. The vision and dental care 
benefits will be as provided in Appendix C of this Agreement. 

Effective upon execution of the contract, the County shall offer a PPO Dental Program. Benefits 
to include an expanded network of both in scope of services provided and number of dentists 
available. Employees will be able to choose any dentist within the network. There will be no 
primary care dentist requirement. 

Section 17.7 Flexible Benefits Plan: 

The County agrees to implement a voluntary flexible benefits plan under Section 125 of the 
Internal Revenue Code. 

Section 17.8 Bereavement Leave: 

A. Excused leave with pay will be granted for three (3) days, to an employee for the funeral of
a member of the employee's immediate family or household. For purposes of this Section,
an employee's immediate family includes mother, father, (including in-laws) husband, wife,
child (including step, foster, adopted), brothers, sisters, grandchildren, grandparents, or such
persons who have reared the employee.

B. Leave requested to attend the funeral for someone other than a member of an employee's
immediate family or household may be granted, but time so used shall be deducted from the
accumulated vacation, personal leave or compensatory time due of the employee making
the request. The Employee shall have to submit one of the following as proof to the
Employer for leave to be compensated for Bereavement Leave: Letter from Funeral Home
Director, Obituary or a Certificate of Death.
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Section 17.9 Maternity/Paternity Leave: 
Employees shall be granted maternity or paternity leaves of absence to cover periods of pregnancy 
and post-paitum childcare. The length of such leave, in general, shall not exceed six (6) months, 
but may be renewed by the Sheriff or his designee. 

Section 17.10 Insurance Coverage: 
Employees on layoff status shall retain health and dental insurance coverage for a period of two 
(2) months following the month in which the effective date of the layoff occurs with the Employer
paying the full premium, single or family plan as appropriate.

Section 18.1 Election Day: 

ARTICLE XVIII 
ADDITIONAL BENEFITS 

An employee who is a registered voter will receive two (2) hours' time off (without pay) during 
his regular workday so that he/she may vote in any general election. An employee desiring to take 
such time off shall arrange the exact hours of intended absence with his/her supervisor at least two 
(2) workdays prior to the election.

Section 18.2 Personal Days: 
All employees shall be permitted thirty-two (32) hours off with pay each fiscal year. Employees 
may be permitted these thirty-two (32) hours off with pay for personal leave for such occurrences 
as observances of a religious holiday or for other personal reasons. Such personal days shall not 
be used in increments of less than four hours at a time. 

Employees entitled to receive such leave, who enter Cook County employment during the fiscal 
year, shall be given credit for such personal leave at the rate of eight (8) hours for each full fiscal 
quarter in pay status; except that two (2) personal days may be used for observance of religious 
holidays prior to accrual, to be paid back in the succeeding two (2) fiscal quarters. No more than 
forty ( 40) may be used in a fiscal year. 

Personal days shall not be used as additional vacation leave. If the health of an employee warrants 
prolonged absence from duty, the employee will be permitted to combine personal days, sick leave 
and vacation leave. 

Personal days may be used consecutively and/or as additional vacation leave with permission from 
the Sheriff or his designee. Personal days off shall be scheduled in advance to be consistent with 
operating necessities and the convenience of the employee, subject to Department Head approval. 
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In crediting personal time, the fiscal year shall be divided into the following fiscal quarters: 

!st Quarter 

2nd Quarter 

3rd Quarter

4th Quarter 

December, January, February 

March, April, May 

June, July, August 
. 

September, October, November 

Severance of employment for just cause shall terminate all rights to accrued personal days. 

Section 18.3 Uniform Allowance and Changes: 
The employees covered by the terms of this Agreement shall receive eight hundred dollars 
($800.00), unifonn/equipment allowance for each fiscal year of the Agreement. In addition, the 
Employer shall provide each bargaining unit member with a ballistic vest every five (5) years. 

The uniform/equipment allowance shall be paid to the Individual employees during the first pay 
period in December. Civilian who are not required to maintain a uniform or equipment shall not 
be eligible to receive a uniform/equipment allowance. 

The Employer shall ensure that body armor is issued to every sworn member when the member 
begins field service and that when issued, the body armor meets or exceeds the requirements of 
National institute of Justice standard 0101.03 or any revision of such standard prior to issuance. 
Nothing in in this section shall obligate the Employer to furnish additional or replace body armor 
to those members who have previously been furnished body armor, except as provided in 
subsection (a) and (b) below. 

The member shall be responsible for the cost of replacement and/or maintenance of his/her soft 
body armor and/or cover carrier. The department may replace a members damaged body armor at 
no cost to the member when: 

(a) The body armor was damaged during a duty related assault on the sworn member (e.g. shot
or slashed); and the replacement was approved by the Employers authorized designed; and

(b) The replacement was approved by the Employer's authorized designee.

Section 18.4 Mileage: 
Employees required to use personally owned automobiles in the course of their employment shall 
be reimbursed at the IRS rate of per mile in accordance with the Cook County Travel Expense 
Reimbursement policy effective FY 2017. Such rate shall be adjusted upward, a necessary, to 
ensure that employees are paid the maximum allowable by County policy. 
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Section 18.5 Maintenance of Benefits: 

All economic benefits which are not set forth in this Agreement and are currently in effect shall 
continue and remain in effect until such time as the Employer shall notify MAP. The Employer 
shall meet and discuss such change before it is finally implemented. 

Any change made without such notice and meeting(s) shall be considered temporary pending the 
completion of such discussions. MAP reserves the right to impact bargain over such changes, 
including the right to arbitrate any dispute over such changes. 

Section 18.6 Law Enforcement Certification: 

The Sheriff shall use its best efforts to allow employees to obtain Law Enforcement Ce1tification 
during the term of this agreement. A protocol shall be mutually drafted and agreed upon with 
regard to such procedures. 

Section 18.7 Retirement Star and Identification: 

Any Fugitive Unit Investigator who retires from the Cook County Sheriffs Office with fifteen (15) 
years of service shall receive a retirement star within sixty ( 60) days of the date of retirement. The 
star shall state Cook County Investigator and have the word retired on it. In the event that the 
retiree's retirement star is lost or stolen, the replacement cost shall be $150.00 for a replacement 
retirement star. The issuance of the employee's retirement credentials will not he delayed due to 
pending discipline less than 30 days and the employee will be given his retirement credentials 
within sixty (60) days upon the submission by the employee to the Employer of the employee's 
retirement notice. The employee must be otherwise in good standing. Retirement Stars and 
Identification cards may be revoked upon criminal conviction or any other State/Federal law that 
would prohibit such credentials. 

ARTICLE XIX 

DURATION 

Section 19.1 Term: 

This Agreement shall become effective on December I, 2020 and shall remain in effect through 
November 30, 2024. It shall automatically renew itself from year to year thereafter unless either 
party shall give written notice to the other party not less than ninety (90) calendar days prior to the 
expiration date, or any anniversary thereof, that it desires to modify this Agreement. In the event 
such written notice is given by either party, this Agreement shall continue to remain in effect after 
the expiration date until a new Agreement has been reached. This Agreement shall be applicable 
to all employees who were employed as of December I, 2008. 

Section 19.2 Notice: 

Any notice under this Agreement shall be given by registered or certified mail. If given by the 
MAP, then such notice shall be addressed to the following individuals: 
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I. President
Board of Commissioners of Cook County
118 North Clark Street - Room 537
Chicago, IL 60602

2. Sheriff
Daley Center - Room 704
Chicago, IL 60602

3. Chief
Bureau of Human Resources
118 North Clark Street - Room 840
Chicago, IL 60602

If given by the County to MAP, then such notice shall be addressed to:

Metropolitan Alliance of Police
235 Remington Blvd. Suite B
Bolingbrook, Illinois 60440

Either party may, by like written notice, change the address to which notice shall be given. 

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK] 
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Appendix A 
Schedule I - Pay Scales 
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I I EffectiveMav31, 2021 
SCHEDULE XXXIX 

BUREAU OF HUMAN RESOURCES 
I MAP 255 I 

FUGITIVE UNIT 

After1Year After 1 Year After 1 Yew- After 1 Year 
at 1st at 2nd 1113rd at 4th 

Long1:1vity Longavity Longovlty Longevity 
After2 Rate & 10 RatEI & 15 Rate & 20 Rate & 25 

Vears:At Years Years Years Years 
5th Step Service Service Service ServiCil 

Grade Ent~ Rate 1 1st Sten 2nd Sten 3rrtSten 4th Sten 5th Sten 6th Sten 7th.Sten 8th Sten 9th steo 1oth steo 

18 Hourl11 29.958 31.230 32.558 33.941 35.384 36.889 38.455 39.513 40.506 42.533 44.660 
Bi-Weeki\ 2,396.67 2,498.43 2,604.67 2,715.24 2,830.70 2,951.15 3,076.40 3,161.02 3,240.50 3,402.641 3,572.77 
Annual 62 313 64,959 67,721 70,596 73,598 76,730 79,986 82,187 84,252 88,468 9 891 
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' Effective June 1, 2021 
SCHEDULE XXXIX 

BUREAU OF HUMAN RESOURCES 
I MAP255 I 

FUGITIVE UNIT 

After 1 Year After 1 Year After 1 Year After 1 Year 
at 1st at 2nd at 3rd at 4th 

Longevity Longevity Longevity Longevity 
After2 Rate& 10 Rate & 15 Rate & 20 Rate & 25 

Years At Years Yeill"s Years Years 
5th Step Service Service Service Service 

Grade Entrv Rate 1 1st Sten 7nd Sten 3rrt Sten 4th Sten 5th Sten 6th Sten 7th Sten 8th Sten 9th Steo 10th Sten 

18 Houri 30.408 31.699 33.047 34.450 35.915 37.443 39.032 40.105 41.114 43.171 45.330 

Bi-Weeklv 2 432.62 2,535.91 2,643.74 2,755.97 2 873.16 2,995.41 3,122.55 3,208.44 3,289.11 3,453.68 3,626.37 
Annual 63.248 65 933 68,737 71,655 74 702 77,880 81:186 83,419 85,516 89,795 94,285 
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